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Overall rating

"

Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers



https://platform.amfori.org/monitoring-result/22-0128171

PA 10: No Precarious Employment
PA 11: No Bonded Labour
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

Summary:

Announcement Type: Semi-announced

Monitoring Date: May 26-27, 2022

Monitoring firm: SGS (Monitoring firm APSCA #: 11600006 )

Auditor name: Charles Xie (APSCA member No. CSCA21701887)

Tara Huang (APSCA member No. CSCA21702095)

Dongguan Silverlit Toys Co., Ltd. was located at Huai De Village, Humen Town, Dongguan City, Guangdong Province, China.
The business license was valid from Nov 24,1993 to Nov 23,2023 with unified social credit code: 91441900618330319E. The
factory was specialized in Toy series: robot toy, remote control car, remote control aircraft.

Main production activities include injection, SMT, tempo printing, assembly and packing.

The factory had used one 4-storey production building as workshop and office, one 1-storey production building as workshop
and 2 1-storey production buildings as warehouse, The factory had used one 6-storey dormitory building and one 5-storey
dormitory building as worker and management dormitory.

No production process or order is subcontracted and no obvious peak season at the factory. Total 791 workers worked at the
factory during the audit.

The factory used IC card attendance system to record working hours for employees, the regular working times was 8 hours per
day and 5 days 40 hours per week. All workers were hired by factory directly. All workers were calculated at hour rate system,
the minimum wage was RMB2100 per month which more than the local legal requirement.

During the audit, the management of facility provided support to the audit team so that the audit had been carried out smoothly.
Workers interviews were conducted in either individual or group in confidential manner. Total 13 individuals and 3 group

with 12 workers interviews were conducted. All interviewed workers were chosen by auditors without the influence from the
management. The interviewed workers were cooperative with the interview and showed satisfying in working in the facility.
Remark:

1. The audited factory rent the one 1-storey workshop building (around 320 S.Q.Meters) and two dormitory rooms to
Hezunsheng (Dongguan) Intelligent Technology Co., Ltd. Based on the onsite observation and workers interview on the audit
day, there was no any employee/management or process mixing between the two factories. The audited factory also provided
the independent business license and the contract of tenancy for review during the audit. This audit was only covered the areas
under the business license of the audited factory.

2. During the audit, the 4-storey dormitory building A was idle and the 5-stroey dormitory building C was abandoned.
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Site Details

Site : Dongguan Silverlit Toys Co., Ltd.

Site amfori ID : 156-009254-002

GICS Classification

Sector : Consumer Discretionary

Industry Group : Consumer Durables & Apparel

amfori Process Classifications

N.A.

NACE Classification

N.A.

Industry : Leisure Products

Sub Industry : Leisure Products

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

791 Workers
1900 Monthly
2100 Monthly
2543 Monthly
25 Workers

426 Workers
365 Workers
426 Workers
365 Workers
0 Workers

0 Workers

0 Workers

0 Workers
30 Workers
15 Workers
0 Workers

0 Workers
98 Workers
52 Workers
67 Workers
45 Workers
0 Workers

0 Workers
327 Workers
268 Workers
0 Workers

0 Workers
426 Workers
365 Workers
0 Workers

0 Workers

0 Workers

0 Workers

0 Workers

0 Workers

0 Workers

0 Workers

0 Workers

9 Workers
16 Workers
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Findings

PA1: Social Management System

1.1 Finding: The main auditee partially respects this principle because the main auditee established completed BSCI
management system including plan-do-check action cycle, but the management of the main auditee were not completed and
many issues of working hours, Health and safety. etc. were identified during the audit.
WHEZE (£r8) BoEEZEN, RREWEZS ERUTEMNBSCIEERAYS, HPhaFEitil-iiT-10E-RERIF,
BHFREZFNEERAFTESHITFEE. RRZ2FRENLLE,

1.4 Finding: The main auditee partially respects this principle, as per management interview and documents review, the
management was aware of the workforce planning and cost accounting, and the workforce planning and cost accounting
procedure were established. But the auditee did not evaluate its workforce capacity to meet the expectations of deliver order
or contracts. According to attendance records and payrolls provided by the factory, workers' monthly overtime working hour
exceeded the law requirement.
WEZA (£ BEBZEN,. RRBREEERHREXGEZ, BERE THR-EMNAREsZE, BT B/~
BEMXIAM R A ZERER, B A NMGEEFRAREAIUHEREFITRENR, REIMRENZHNTHRICRER, R
TR A MNP EiB £ M ER,

PA 2: Workers Involvement and Protection

2.2 Finding: The The main auditee partially respects this principle. Because the factory defined long term goals for protecting
workers, but this long term goals did not show step-by-step approach toward sustainable improvements. And workers or worker
representatives didn’t get involved in defining the long term goals, only factory management involved.
WEZAMBIFEIZEN, RESKEZABEXRIFRINKIEN, BRZENHREEZRSHEFSEMERZE, BRT
FRTIRARFESEHEKBBIRZF, REI EEEFEE5HE,
2.4 Finding: The main auditee partially respects this principle because most interviewed workers were not quite aware of the
social responsibility requirements or the Amfori BSCI Code, though the factory had conducted training of Amfori BSCI Code to
all employees and posted the Amfori BSCI code onsite, but factory did not check the effect of the training.
WHEZAEHETZEYN, FRERABANIHRTART BHREHERAMr BSCIWRZE, BT HxtAmfori BSCli#
173813+ B 3k 7 Amfori BSCIHT /&M, BRRIGIEZIINIHER.

PA 5: Fair Remuneration

5.5 Finding: The main auditee does not respect this principle because the factory did not provide all kinds of social insurance

to all employees as per legal requirement. Total 791 workers included 36 workers over the retirement age and 92 workers

was new entered in the factory since May 1, 2022, so the factory should provide social insurance for 663 employees in May

2022. Based on the social insurance payment records review, the factory provided the retirement insurance for 605 workers,

provided unemployment and child-birth insurance for 604 workers, provided medical insurance for 616 employees, provided

injury insurance for 614 workers in May 2022. Remark: The factory purchased commercial accident injury insurance for all

employees who had not participated in social insurance and it valid from Apr 15, 2022 to Apr 14, 2023.
WHEZEREERBEMERAME RTITMEHRMAFETZEN, HZPI B7INERT, HH368 T NATIBRAER
B928 BT F2022F581H/GNER, T 1£2022458 /1% /9663% 5 TR R, RIBT REMNHREZEKETR, T &
2022457 /9605 R TIRM T HEMRM, HO04ZRTIRETRUKRET R, H6168RATRME T ETHRI, #614ZRTIE
BT ITHRIE, & I BARERSMERNEIMERIMAER, BREAM20226E45150£2023F4514H,

PA 6: Decent Working Hours

6.2 Finding: The main auditee does not respect this principle because the monthly OT hours exceeded legal requirement.
During the audit, the factory provided the attendance records from Apr 1, 2021 to the audit date for review. Based on working
hour records review, sampled workers’ monthly overtime hour and daily overtime hour exceeded local legal requirement. The
workers’ daily overtime hours were 0-4 hours per day, weekly working hours were 40-68 hours, monthly overtime hours were
84-128 hours. The max monthly overtime hours were 128 hours (Included 88 overtime hours on weekday and 40 overtime hours
on weekend) happened in Jul 2021.

WEZAERTHMPEET AR ERMARETIZRN, B, T iRMT RTM2021F481 B EHZERNE 2

R RIBERETR, HWERTHSHINVIABINPBIEDTEMER, RTAMPEA0-4eY, FIRY40-68/)\6F, BINPEA

84-128/)\aY, mABMYEN128/\8Y (B Z8SFRIMIEFA40BRMNIE) , REF202157H,

PA 7: Occupational Health and Safety

7.3 Finding: The main auditee partially respects this principle because the factory did not provide pre-job occupational health
examination report of workers who engaged with hazardous factor, such as tempo printing workers, etc.
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PA 7: Occupational Health and Safety

wWEZE (£r8) BOEFIEN, REAZI REHZEMIREERTHRARIVERAERIRSHEZ, MBHNETIFR
I,
7.6 Finding: The main auditee partially respects this principle because 1 mixing worker in injection workshop only wear active
carbon mask instead of effective dust mask.
wEZS (£rE) SBoEEzael. RRSIZ2EENIZRRATHEBMNEEROEMAEHLAOE,




